
   
  
 

Extension Assistant Professor in Watershed Science, Policy, and Education  
Lake Champlain Sea Grant  

University of Vermont 
 
 

Lake Champlain Sea Grant (LCSG) is seeking an Extension Assistant Professor to serve as the Extension leader 
in Watershed Science, Policy, and Education to be based in the Rubenstein School of Environment and Natural 
Resources (RSENR). The position is a 12-month, non-tenure track appointment at the Assistant Professor level. 
The incumbent’s  primary function is to work with the LCSG Program Director, staff, partners, and the general 
public to ensure the success of LCSG education and outreach efforts.  
 
The mission of the LCSG Program is to develop and support research, outreach and education programs to 
empower communities, businesses and other stakeholders in the Lake Champlain Basin to make informed 
decisions regarding the management, conservation, utilization and restoration of their aquatic resources for long-
term environmental health and sustainable economic development. In the future we expect the LCSG Program to 
focus on issues related to shoreline protection, community resiliency to climate change impacts, and the 
intersections among policy, environmental equity, and water quality management in the Lake Champlain basin.  
 
Critical components of the LCSG Program include: working with those who have an interest in the future of Lake 
Champlain and its basin; assessing community needs for technical knowledge; and helping to gather, develop, and 
disseminate knowledge to address these needs of a broad and diverse constituency. The successful applicant will 
serve under-served communities by enhancing the diversity and cultural awareness in RSENR through programs, 
research and teaching.  
 
Primary Responsibilities 
Leadership and implementation of the LCSG Extension Education and Outreach Program. Formulate education, 
outreach, and research priorities and actively engage in their implementation; identify, develop, and submit new 
proposals relevant to the LCSG education and outreach mission and manage subsequent reporting requirements 
for all successful awards; recruit and select LCSG program participants in relevant Sea Grant fellowship 
programs; demonstrate a commitment to diverse and under-served communities through outreach and education, 
research and teaching; assess and report progress and impact of LCSG Program research, outreach, and education 
projects. 
 
Maintain and develop contacts with academic institutions, key agencies and governance bodies, NGOs, legislative 
liaisons, and the greater community throughout the Lake Champlain basin and beyond. Represent the LCSG 
Program at relevant local, state, regional, national, and international meetings; liaise with the National Sea Grant 
College Program Office in matters pertaining to the delivery of LCSG Extension services in the basin; foster 
partnerships with local, state, regional, and federal organizations, non-profits, industry groups, and other 
institutions with potential to further LCSG’s  mission; advocate for the Sea Grant mission to provide unbiased 
information of the highest quality and integrity; help to bring together multidisciplinary teams of research and 
outreach specialists to develop information needed to address issues of sustainability facing Lake Champlain and 
its basin.



   
  
Develop a personal research, teaching, and/or extension program that complements the general mission of the 
LCSG and RSENR. Advance integrated research to address environmental and natural resources challenges faced 
by local, regional, national, and global communities through leveraging university capacity, state and regional 
resources, and strategic partnerships; strive to apply research progress in the natural sciences to identify, analyze, 
and solve environmental problems; deliver distinctive education programs in environment and natural resources to 
prepare the next generations of leaders capable of working in complex and changing socio-ecological systems; 
after 3 years there is an expectation that the incumbent will be able to generate 20% of their support through their 
own teaching and/ or research activities  
 
Work with the LCSG management team to define the overall direction of LCSG Program.  Develop new LCSG 
Extension projects for future omnibus proposals; maintain communications with the LCSG Program Advisory 
Committee and Board of Directors  
 
Required Qualifications 
x An earned doctorate with at least three years of professional research, outreach, and administrative experience 

in aquatic sciences, natural resources, conservation management, or other appropriate environmental, natural, 
or  social  science;;  or  a  Master’s  degree  with  at least seven years of programmatic and progressive leadership 
experiences in the above fields 

x Established trajectory of excellence in research and/or teaching, including grant acquisition  
x Demonstrated competency and capacity to work in varied settings and with diverse groups of people  
x Ability to work collaboratively with administrators, technical experts, institutions, agencies, public groups 

and individuals  
x Demonstrated management, budgetary, organizational, leadership, and problem-solving skills  
x Demonstrated ability to convene innovative teams to address complex issues 
x Excellent oral and written communication skills in public and technical settings  
 
Preferred Qualifications 
x Direct knowledge of the National Sea Grant College Program or Cooperative Extension system  
x Experience with Research.gov, Grants Online, ALBERT, and PIER  
x Experience interacting with natural resource agency managers, elected officials, and diverse public 

stakeholders 
x Familiarity with local governance structures in rural states 
 
To Apply 
Review of applications will begin January 9, 2015, and will continue until the position is filled.  Incomplete 
applications will not be considered. Applicants must submit a letter of interest, curriculum vitae, a statement on 
their philosophy of education and outreach, a sample of a public communication produced by applicant (e.g., fact 
sheet, press release, video link), a sample agenda/syllabus of a workshop/class developed and delivered by the 
applicant, and names and contact information of three references to http://www.uvmjobs.com. Inquiries may be 
made to Dr. Jason Stockwell, Chair, Extension Assistant Professor Search Committee, at 
mailto:jdstockw@uvm.edu. 
 
The University of Vermont is located in Burlington, the largest city in Vermont, with an increasingly ethnically 
and culturally diverse population. The mission of RSENR is to understand, nurture, and enrich the 
interdependence of people with healthy ecological systems. RSENR has 45 tenure-track, research, and teaching 
faculty,  35  staff,  600  undergraduates,  and  100  graduate  students  in  both  Master’s  and  Ph.D.  programs.  RSENR  is  
based in the LEED Platinum certified Aiken Center and also includes the Gund Institute for Ecological 
Economics, Aiken Forestry Sciences Laboratory, and Rubenstein Ecosystem Science Laboratory on Lake 
Champlain.  
 

The University of Vermont is an equal opportunity employer and we strongly encourage applications 
from candidates who can contribute to the diversity and excellence of the academic community. 
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